Horse Maintenance Programs

Giving a little extra to the horses who give us their all.
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We take ourtime and look carefully at the horses that come into our programe.
These hores have a vervspec il ok to plavinthe success of our clients so they
nesd to be vervspecial horses. Ower the course of the tnial penod we kbok at o
wide range of characternistics and skills in order to determine If the horse will in fact
| be a good match.
We evaluate: Temperament Soundness Other program specific
| needs
| SEe Training
We mary also look info: The bvpe of work load the horse B used to.
If the horse has had amy tirme off. Why it had tirne off.
Coes the horse have partic ukar likes and dilikes inriding stvle,
equiprment, & nviro nment, et

If the horse meets all of the program critena and holds promise as a great addition
it B welcoms with open amms and joins the ranks of the established kesson herd.

"-'—1 The & where the horse mainfenance programming really begirs. It is extremely
v 2 important fo work to ensure that the homses we work with rec eive the care and
e 8 attention they need inorderto continue o be healthy, happy, productive

: _. o members of our staff,

J' There are a numberofareas fo be considered in horse maintenance and when
e e 2 ooking af these warious areas it B impotant to be honest with the true extent of
persondl knowledge. There iz not a horse person out there who knows evendhing.

Horse Mdintendnce Includes:
Feeding Progrim

A kevekment inhorse health B nubrtion. Each horse has different nutritional
reciuire ments and it is impotant to ensure that those requirernents are met.

keep in mind that feeding prograrms do not have to be complicated. but they

do need to be faikbred to the needs of vour herd.

Boutine Veter .
Vaccinations, health ¢ hecks and assistance with health and soundness Esues,

evendssetance with denfal ¢ hecks are imporant roles vourvetennanan can
| playin maintaining a healthy herd.




Eoutine Farier ¢
We hawe allheard the saving ™o hoof, no hore'. The consistent and carsful
attertion of a qualfied famer helps fo & nsure that vour horses hawve the solid feet
they need. The consistency and care can often identify and address potential

Esues before they beqin fo have an adwverse affect onthe horkes overall well
= ing.

Day fo Day Assessments

It & imporant to look at the horses each and every day. The more

- consetent this riouting the more able we are to dentify changss in

| movement and ¢ hanges in behavioreary on. Forexample a horse that
Iz nomally happy go lucky is starting to pin ears and act unhappy: that
horse is trying to fell us something. Taking that extra few minutes fo look
aover the hoses we work with helps to catch small issues before thew turn
into krge poblems.

Cur horses work with a vanehy of different people Ina vanety of different circurmstances. IFis
important to provide the mwith o measure of comistency. Routine ground work helps fo keep the
cxpectations clear for them. Through providing this tvpe of routine interaction we canwork on
addreszing andfor preventing vices.

Gefting started
In order to know what s vou need fo do, it 5 imporant fo be able fo assess what vou hawve, What
do vouses when vou ok at vour horses?

* Conformation * Coatcondiion

* Hoofcondirion ¥ Owverall kevel of fones
These are basic element: that help fo determine a horses overal fitness and well being. How much
do vou know? IFis important to faks the time to kam the basics. The allows vou the opporunity fo
determine what faults' are potential red flags and what faulks' are workable.

If vou are inthe karning process, use yvourresources! There are horse profeszsionals all overwhose
experise may be of use fo vou,
“Trainers spend their ves working with horses of all shapes and sizes. Itis their pb fo make
sure that the horse i fif to do the b forwhich tis being trined. It & also their pb
to e farmilicrwith ¢ onformation and how it oy affect the horse as it does that b,



“ Weterinanar: can help yvou in detemmining the best approach to overall health care. They
can help with assessments on healbh and wellness as well as soundness. These
Ind rviduck can help fo determine f the issues vou are having are issues that
can be managed or ksues that will continue to deterorate.

Develop the pldan

Cince the assessment s complete i s fime to formulate the plan forthat horse. The assessment has
provided a solid look at where the horse £ at. That information is weed indetermining what the horse
will need for maintenance.
* Mutntion - Are there any modific ations needed in the horses current feed program? An
Inc recse of decrease inration:? Do they need any tvpe of supplkment?
* Exercise program - What tvpe of work out program does the horse need? |5 it a general
program of maintaining the current level of fore and flexibility? Does the
horse need anincredase inifs work out fo combat issues with weight? Is it
a horze that needs a specific program fo addres: paricular training or
e hawvioral Issues?

ettt e : <

*What & the hores cument work lkbad? We wanf to be cerain that the
programis set up to belp the horse performat ifs fullest potential. The

= exercize program shoukd be set up insuch a way as to not over extend

Y Lrce it isinfended to help.

: N “What type of work oub iz it going fo be? There are a numberof ways to work
e witha horse. Whensetting up an exerc ke programit £ helpful fo hawve
\ “}I. plan for the range of options available. Does the horses exercise

el o g i have to be done undersaddie? Orare there compone nfs

. £ Nn be done on the ground?

F=
“ The Ittle extras - Are there otherthings that can be done for the horse that

will helo to ensure its health and well being™? Stretc hing eXels bes,
chiropractic weits, even taking themout for a walk to eat grass
are things that can be incorpomted into o maintenance program.
Implementation

The & where It starts to get a little bit ficky. Dewe ko ping the plan and knowing what vou want to do
with the horses o help keep them healthy and happy is the eqasy part. Once the deas are in place,
the next stepwould be fo take the deas and implke ment them. For many programes this is where the
Issues beginto arge. Small programe, tight budgets, limted stafftime. These are allissues that can
hawve anadwverse affect on a maintenance program,

Az with so many ofherthings inthe industry, imple mentation of a maintenance program may require
a liftle creatwity. Naturalty staff should be invobved with the process. These individuals work wirh the
homes ona day fo day base and paricipating inther care and maintenance helps to ensure that
thew are familiar with their mowve ment, fraining and behawvior. But staff time £ offen limted making it
diffic ult to ensure that every horse gefs the neceszary attention.



Taking into consideration these imtations on staff time we need fo tap into ourc reativiby and
resourcefulness. We need to use our esources. Who can help ws to ensure that our horses get all the
attertion that they need?
““Yoluntesrs -Our volunteerns come to s with o wids vanety of skills. They come to our
programes because they belewve in what we do. Many of the mwould be
M e than happy to add a itk extra time to theircormmitrme nt in order to help out
the horses.
*Local Pory Club groups - These groups have kids in a wide varnety of
ages, encompassing d wide range of riding abilities. There may
be individuak in these groups with not only the skills vou need,
but the time and interest to help out,
“Local 4H groups - The AH program also has a wide warehy of kids with
a wide range of abities working in a wide range of disciplines,
As with the Pony Club groups there may be kids inthese
programe with the time and talent to help out,
* Colege Equestrian Tearms - Many colleges and universities hawve
equestrian tearms. These feams may be hunt seat, stoc k seat or
dressage. As many of these nders do not hawve access fo horses
>f theirown, they are willing to fake onother propcts inorderto
rnaintain the i skills.
“ Local Lesson Barns - Many riders taking kessons af nding facilties do
not howe horses of theirown, As with many of these other nders
these indriduals are offe nvery eager to hawve the opportunity to
=xpand their nding time.

Mcatch the rider with the horse

As people express inferest inyour horse maintfenance program it & impotant to
hawve A screening process in place.
*Anwrtten account of iding background iz helpful. This prowides
irsig ht info what tvpe of riding the individual has done, lengthof time with
horses, fraining. etc .
‘It oy also be benefic il to have inwrting what type of time commitrme nt
the interested indradual is ablke to make.
* A rmounted test. Many peoplk who have been around horses, fancy that
they know more than they actually do. When determining if a pote ntial
nder & going to be appropriate tis belpful to hawve them ride for vou.
The allowes vou a fist hand look af theirskilk.
With the information prowvided intheirwrtten inforrnation and the information you
gather through their nding fest vou candetermine a couple of things.
*The perondoes ordoes not have the skills necessary o help vou
help wour homes.
“What horsel(s) that person would be best suited fo assist with,




Once the indwidual has beendeemed appropnate and has been paired up with o
horse . iz impordant to maintain follow through. Keep track of the nding they do
and that the work they do with the horsel(s) does match up with what vou hawe set
up intheir work out protoc ol.

Follow Up

Continue fo montor the horses and riders invour program. The allows vou to know that the horses
are getting the corsiste ncy that they need and that they are getting the work that they need.
Taking the fime to r-evaluate the exercise pofocol for the horses helps to ensure that changes are
made as needed.

Is there d place for everyone?

ot evervone who k inferested in helping with maintaining vour homes will have the riding skills
ecessany fo paricipate in the mounted elements of vour program. That does not mean that there s
1wt a place forthemto contribute. Look around for otheraspects of horse care inwhich they can
armic ipate that will still be beneficial fo the horses in vour program.

* Stretching - There are a number of stretching activities that are very beneficial for our horses.

Volunteers orinferested individuals can be taught some of the basic strefc hes,
Incomorating the tvpe of activiby broade ns the spectrum of pote nfial
St pants which broade ns the spec frurm of Iiftle extros' we can offerto cur hoses,
“Zrooming - Most horses enjoy the grooming process. For many it £ a nice opportunity to
ielax. People inferested in belping may be more than willing to come and
1ve The horses a thorough grooming. This extra attention helps ensure that the horses
e clean, iz lxed and ready for whatever comes next,

“Walker - Many programs have those horses who are easy keepers. In

orderto maintain g healthy weight these horses may have diefary

restrictions. Insome insfances it B a nice freat forthese indrviduals

to hawe a little quality time In the grass. Inorderto make sure that

they don't overdo it this treat fime s superveed by o walker

“Walkers are also a big help incases where a horse £ coming back
froman injury. They may need someons to take themout for o liftls
ight exercise fo help the healing process along.

There are many things that can be done to help our horses. Some of it & part of
sur dayw to day routine, some of it comes under the dea of 'extra’. We need to
find o way fo ensure that we are doing all that we canto ensure that they are
happy and healthy so that they can give theirallto curstudents. IFtakesa Iiffle
=xti firme and 1 rakes a liffle extra effort but it B immportant to remember that s
firme and effort well spent. Qur horses are worth it




